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Pre-Presentation Checklist

Presentation Outcomes

*  The audience will have positive attitudes towards
teaching as a profession.

The audience will engage in ideas about teaching as a

profession after the presentation (e.g., by reflecting,
sharing, and engaging in conversation).

The audience will feel better prepared to make an
informed choice about their career opticns, including
teaching.

What should a presentation look like?
L 5-30 minutes in class; 15-30 minutes in other

venues (club meetings, information session, ice

cream social; see Reach Students on our
website).
U Key message of Get The Facts Out is

emphasized: Teachers in the U.S. rate their lives
better than all other occupation groups, trailing

only physicians.
O Accurate information about teaching as a

profession is provided, including life satisfaction,
salary, retirement, and student loan forgiveness.

L Comparison to industry and college faculty is
provided.

U Information on teacher salaries and retirement

have been updated with local data.

Before you begin

L Update the slides with 1. your logo and

contact info; 2. local teacher salary data,
and; 3. retirement data.

What should you do as a presenter?
(] Create a safe and fun space for students to
engage, from the start.

Share the positive aspects of teaching as a
profession that are supported by data.

(.

O Avoid voicing misperceptions about teaching
as a profession.

EI

If students express misperceptions about

teaching as a profession, provide fact-based
corrections.

O Avoid providing airtime for anecdotal aspects
of teaching as a profession (which are often
negative and not supported by data).

After the workshop

U if not already done, register your activity

in order to receive credit.

L1 Fill out the self-assessment worksheet to
document and plan for next time.
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Outline

* Faculty/Staff presentation: Teaching: The best kept
Secret

How to start sharing the facts...

Get the R
Facts Out

Repairing the reputation
of the teaching profession

First we’ll have you experience one of the resources, the faculty/staff presentation

and follow that with a walk through the resources on the Get the Facts Out
website



Teaching:
The Best Kept Secret!

Benefits Compared to Industry and
University Teaching
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Today we are going to share facts about grade 7-12 teaching profession as compared to
industry and university teaching.



Please complete the pre-quiz

surveymonkey.com/r/GFOPrePost

Get the Q{
Facts Out &«

Repairing the reputation
of the teaching profession

Updated 5/30/22

Important Note:

Giving both the pre quiz and the post quiz increases the audience learning and
retention. The pre quiz provides a roadmap of what will be learned, some
motivation to figure out the answers, and with 1. pre, 2. content, 3. post there
are three reinforcements of these facts.

When thinking about how the brain works, this helps your audience focus on the
ideas you’ll be discussing and it sparks their curiosity. Also it engages them and
helps them cleanse their brain of whatever possessed it when they walked in the
door. Finally, it helps you see how things went afterwards. Our evaluator will
send you your results within a week or two after your presentation.

What to say

| always joke that, “we’re starting by giving you a quiz. This will help you get some
idea of the facts I'll be sharing with you today and after the presentation, you
should have the answers to these questions”

Directions:

Because this is electronic, sometimes it’s hard to tell if the audience has finished the
quiz and moved on to some other distraction on their device, or if they’re still
working on the quiz. In person: I've had the best luck with asking them to look
up at me when they’ve completed the quiz. Asking people to put their device
away when they’re done has not worked well. Online: | ask if they’ll type “done”
in the chat.



Rate your life

Best possible
life (10)

On which step of the
ladder would you say
you personally feel
you stand at this time?

Worst possible
life (0)

1/20/22
What to say
1. Ask the audience to silently rate their lives.

After 20 seconds or so,

2. ask them to talk to their neighbor about what they think might be things that
people think about when rating their lives. Please don’t share your rating,
that’s too personal, but talk about what you think others might consider when
choosing the step they currently stand on. Give less than a minute (this could go
on for a lot longer but within 30 seconds or a minute, a lot of good ideas surface)



National Survey
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“Lots of survey groups use this type of question to see how people are doing in different
parts of the country or the world, or they’ll look at different age groups. When they do
this, they combine the results from the two questions weighting the first question the
most. The most important thing is to see how people feel now but the 2" question does
provide some indication of their perceived future opportunity and that’s important too.”

“In this case Gallup wanted to divide the responses by job/occupation and they asked this
guestion of 172,000 U.S. workers.”

“They broke the ladder into three parts. Note that top is a smaller area than the bottom.
They look at the fraction who rated themselves at the top and then subtract off those
who rate themselves at the bottom to sort of normalize the number. They ignore
anyone who was in the middle.”

QUESTION: After explaining the ladder sections, bring up the question about where
teachers stand. Often students are thinking about individuals and provide a step. It helps
to have mentioned the Gallup survey as | described above. Then ask again “where do
you think teachers are in general compared to other professions? Do they rate their lives
higher, the same, or lower than people in other occupations?” I've seen a huge range of
responses from students. Faculty and teachers tend to say higher.

Reference: https://news.gallup.com/poll/122453/understanding-gallup-uses-cantril-
scale.aspx



Did you Teachers in the United States rate their lives
k better than all other occupation groups,
Now... trailing only physicians.
Physician
Teacher (K-12)
Professional
Nurse
Manager, executive, or official
Business owner [IETTA
Clerical or office |GG A
sales LA Percentage shown is
service [IIETA the % of respondents
Manufacturing or production ranking their lives at
Construction or mining the top of the ladder
Farming, fishing, or forestry [IINIEGEGEEA minus the % ranking
Installation or repair |G their lives at the
Transportation bottom of the ladder.

7/15/22

When they analyzed the results by job/occupation group, they find that teachers
rate their lives better than all groups, trailing only physicians.”

College faculty, Engineers, and scientists are in the “Professional” category or
“Manager, executive, or official” categories.

Note: It may seem like the wording of the title statement could be shortened a bit
but our testing finds uniformly positive responses to the above wording and we
did not have as strong of responses when we modified the wording.

References:

https://news.gallup.com/poll/161324/physicians-lead-wellbeing-transportation-
workers-lag.aspx

https://www.amacad.org/sites/default/files/publication/downloads/2021_Humaniti
es-Indicators_Workforce.pdf



Teacher Well-being

* Work-life balance
* Student and colleague relationships

* Financial stability

DAWSON
7/15/22

For the past several years we have been working to understand why teachers rate
their lives so highly. We’ve minded data from lots of different sources and
collected some of our own. What we’ve found is that teachers have

* better work-life balance than other jobs you can get with the same degree,
* We see this in three areas
* Flexible summers to recharge and spend time with friends and family
or pursue other interests
* Negotiated 3 and 4 day weekends and holiday breaks because
teachers work hard and these regular extended breaks give them a
chance to recharge. This also allows their schedule to align with their
kids (if they have children)
* Students go home between 2:30 — 3:15 (depending on the school)
allowing for some time to accomplish things during business hours.
* as you noted relationships with students and their colleagues, and
* financial stability.
Today we’ll unpack all of this and look at data on each of these areas.



Day-to-Day Satisfaction

Students: relationships and ®* What provides you with
Learning day-to-day satisfaction?
Work schedule ® Alisting of 60 total items

were compiled by STEM
Teaching is teachers.

challenging/scientific * These 60 items fell into

Colleagues six categories.

Learning new content

Autonomy of the Classroom

5/31/22

100% of teachers agreed with each one of these. List them and say them all.

Second: Point out that the student category included a list of over 30 different ways students made the
job satisfying

“We asked a room full of science and math teachers to tell us, “What provides you with day-to-day
satisfaction?” They were asked to silently write things down. Then we swapped the responses between
tables and asked each table to only keep those that resonated with everyone at the table. When we
looked at the 60 responses that rose to the top, they seemed to fall into six different themes.

1. Over half talked about their students both relationships with students and watching them learn: the
light bulb moment or seeing them grow over the semester or years.

2. Next was their day-to-day work schedule: They can take care of other life things during business hours
from 3:30 — 5 which other jobs typically can’t; their work schedule aligns with their kids including
holidays and breaks.

3. Teaching is challenging/scientific: ‘Teaching is a science; teachers constantly use their STEM skills as
teachers!’

4. Colleagues: - Strong relationships between fellow teachers, “other committed teachers make amazing
coworkers and friends”

5. Learning content: Always learning new and emerging areas of my content (eg. physics), “Teaching
provides the drive/reason to explore new and challenging areas of my content.”

6. Autonomy of the classroom: Teachers get to decide what happens in their room. There’s a lot of
responsibility but it’s nice to be able to make all of the decisions (within basic guidelines) in my room.

10



Starting salaries

Which is closest to the typical starting salary for
K-12 teachers in your area?

A. $32,000
B. $45,000
C. $52,000
D. $65,000
E. $72,000

Ans: C, D or E depending on the district
[Don’t tell them the answer until the slide with teacher salaries]

Suggested modifications: Update to match data that from your local region. You can find
it with an internet search for “teacher salary schedule” and the names of local districts

where the students from your program are likely to teach.

NEW! You can request GFO to find data for your area: https://tinyurl.com/data-request

11



Mid-career salaries

After 15 years of teaching and earning a
master’s degree, which is closest to the typical
K-12 teacher salary in your area?

A. $45,000
B. $60,000
C. $75,000
D. $90,000
E. $110,000

Ans: C, D, or E depending on the district
[Don’t tell them the answer until the slide presenting teacher salaries]

Suggested modifications: Update to match data from your local region. You can find it
with an internet search for “teacher salary schedule” and the names of local districts

where the students from your program are likely to teach.

NEW! You can request GFO to find data for your area: https://tinyurl.com/data-request

12



Teacher Salaries 4 T *I |
sfafljajrly
school-year contracts aslcl."|°|d “I' e
™
Use local
teacher tract -> $50,000 = $33.60/hr
salary \ )
data Xlra Fay 1or coacning, Clubs, etc..

1/20/22
2021/2022 salary schedules

“Here are starting salaries for some districts in our area. You can see that starting
salaries range from $45K - S60K. Teachers have a school year contract that is typically
186 days. That means a starting teachers hourly wage is about $34 per hour. Teachers
also get paid for any extra work they do outside of teaching classes. I'll show you more
on that in a minute.”

RECOMMEDATION: Please use local teacher salary data. We have found that when you
don’t, it’s met with much skepticism and does not help the audience see why teachers
rate their lives highly all across the country. You can look on the Teacher Salary Data
section of the GFO website for your area: https://getthefactsout.org/teacher-salary-
data/ If you do not see your area, please fill out a requestso that GFO can find data for
your area: https://tinyurl.com/data-request

13
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1/20/22

2021/2022 salary schedules

“Here are salaries at Mid-Career for our area. You can see some very sizeable increases
have built over the years. This is a combination longevity and loyalty reward. Part is due
to experience but also to reward those who stay with the district. “

“The range shown here is for someone who just earned their MA right at Year 15, that’s
the lower number, and the higher number is someone who earned their MA a few years
ago and have since taken more courses. The higher number is for someone who has
taken quite a few more courses 15 -20 over the years since they earned their masters.”

RECOMMEDATION: Please use local teacher salary data. We have found that when you
don’t, it’s met with much skepticism and does not help the audience see why teachers
rate their lives highly all across the country. You can look on the Teacher Salary Data
section of the GFO website for your area: https://getthefactsout.org/teacher-salary-
data/ If you do not see your area, please fill out a requestso that GFO can find data for
your area: https://tinyurl.com/data-request

14



Did you Know...

At year 15, the middle 50% of teacher salaries ranges between
$64,000 and $102,000, nationally.
(Range shown is IQR: 25t — 75t percentile.)

1/20/22

GFO has collected data across the U.S. from over 400 districts and analysis of this
data finds the above. We also dug into NCES (National Center for Educational
Statistics) data and found that their data actually shows a slightly higher middle
50% range of $64K - S106K.

15



Teacher Salaries

+ Extra Pay =» Stipends/bonuses

Did you Teachers get additional pay of $1,000-
58,000 per year for optional activities like
coaching, running after-school clubs, and
tutoring.

know...

1/20/22

“All of the salaries that we just discussed are “base salaries” Just the minimum teachers
receive. But most teachers do more than that. When teachers coach, sponsor clubs, sub
for another teacher, tutor, all of that comes with negotiated stipends/bonuses. The
middle 50% range for these activities is $1 - S8K per year. Some teachers like to do
multiple activities and tell us that it’s not unreasonable to add $12 - $18K to their salary
doing these types of activities.”

16



Use local

salary
data

Administrator Salaries # T ﬂ

Updated 1/20/22 - 2021/2022 salary schedules

“If you would like to help lots of teachers, and therefor hundreds of students per year,
by supporting the building and all the teachers’ work in the building, consider becoming
an administrator or direct a STEM innovation center.

After several years of teaching experience, you can move into administration if you like.
These contracts are a bit longer 225 Days is 45 / 52 weeks per year. Plus you still have
leave (annual, sick, bereavement, etc..) during the 45 weeks. “

Side point: It’s good to have people with a range of backgrounds in administration and
it’s less common to have STEM since there are fewer STEM teachers, they are in high
demand, and those that are there often don’t have a formal STEM background.

17



‘ ’ DJ
Computer Science _. - -
] Typical salaries
ngineering -
Mathematics - Of baChelor
Physics - deg ree
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Economics L | Class of 2018
Finance l
Accounting I
Business Admin/Mgmt .
Architecture l
Marketing l
Chemistry -
Sociology 1
Biology .
Pychalogy _ Note: Teaching is a
$0 $10 $20 $30 $40 $50 $60 $70 $80 $90 $100 school-year
Starting Salary in Thousands ..
position, all others
Bars represent the middie 50% of salaries, i.e. between the 25th and the 75th percentiles.
Reprinted from the Summer 2019 Salary Survey, with permission of the National Association of Colleges and are 12- mo nt h
Employers, copyright holder.

Updated 7-14-20

Starting salary for a BS new teacher shows 25t — 75t percentile from our GFO data
mining project of 120 districts near 50 universities working with GFO. Range also
includes adding in two extra curricular responsibilities only on the higher end.

Suggested modification: Replace with a local district that your graduates are most likely
to be employed. The orange text and bar is added on top of the picture via typical
power point tools.



Did you You can get a job almost anywhere in
the U.S. or abroad as a science or math

know... ety

This Did you know has tested positively across the nation in our user-testing focus
groups.

Math and science teachers are in high demand and there are open positions in every
area of our nation. The reason for this is that there are middle schools and high schools
in every neighborhood in every town in every state. But there are only a handful of
colleges and universities that prepare teachers. These universities are just not
graduating enough science and math teachers to fill the positions in all of these schools!
This is good for you because that means you can decide the area of the country or even
out of the country that you’d like to live and find a teaching job within commuting
distance. You can’t do that as an engineer. There aren’t enough jobs in this state for all
of the graduates here at Mines. People take jobs all over the U.S. College faculty
positions are even rarer and there’s a large surplus of PhDs hoping to find a faculty
position in that handful of colleges that we mentioned that are not producing enough
teachers©

There is also high demand for math and science teachers to teach abroad in English
speaking schools. Students often think this is referring to teaching English but it is
actually referring to math and science teaching jobs.
https://www?2.ed.gov/about/offices/list/ous/international/usnei/international/edlite-
overseas-primsec.html

19



Use local know...

loan

forgiveness

details

DJ

There are student loan forgiveness
programs and scholarships for math
and science teachers.

Did you

This statement has tested positively across the nation in our user-testing focus groups. It regularly rates the highest out of all the statements we tested.

What to say
There are several Federal loan forgiveness programs and the most common is the teacher loan forgiveness program that forgives up to $17,500 after teaching math or science for five consecutive years.

There are also many State level or district level loan forgiveness programs. We have most of these listed on our website. Here is an example from Maryland that has a stipend for student teaching if you plan to
teach math, science, or special ed as well as several scholarships/stipends for minority teacher candidates. (note: | would not go into more detail than this for this workshop)

Background info:
Teacher Loan Forgiveness Program

Under the Teacher Loan Forgiveness Program, if you teach full-time for five complete and consecutive academic years in a low-income school or educational service agency, and meet other qualifications, you may
be eligible for forgiveness of up to $17,500 on your Direct Subsidized and Unsubsidized Loans and your Subsidized and Unsubsidized Federal Stafford Loans.

Indiana, as of 10/27/21
Next Generation Hoosier Educators Scholarship
b in o0 N ofi ial-aid o

il WWW 0 = nancigli-g d inancial-aid-by-program ext-generatio Q -Cd ators-scholarship

The Next Generation Hoosier Educators Scholarship provides 200 high-achieving high school and college students interested in pursuing a career in education the opportunity to
earn a renewable scholarship of up to $7,500 each year for four academic years. In exchange, students agree to teach for five years at an eligible Indiana school
or repay the corresponding, prorated amount of the scholarship.

Government _stipends (see be\qw)

e 3 i T : Ll

The Earline S. Rogers Teaching Stipend for Minorities is available for minority students (defined as Black and Hispanic individuals) who will participate in student teaching or a
school administration internship as a ﬁart of their degree requirements during the semester in which they receive it. Students must agree in writing to apply for teaching
positions in Indiana and, if hired, teach in Indiana for at least three years.

S T ing st for High- i

The Student Teaching Stipend for High-Need Fields is available for students who plan to teach in a high-need field (defined as middle or high school level math, science or special
education). Students are eligible to receive the stipend in the term they are student teaching as a part of their degree requirements. Students must agree in writing to apply
for teaching positions in Indiana and, if hired, teach in Indiana for at least three years.

Tﬁe William A. Craw?org Minority Teac-her Scﬁo arship is available to minority students (defined as Black and Hispanic individuals) who intend to pursue, or are currently pursuing,

a course of study that would enable them to teach in an accredited school in Indiana. Students must agree in writing to apply for teaching positions in Indiana and, if hired,
teach in Indianafor at least three years.

JUSTINE M. HARRELL MEMORIAL SCHOLARSHIP

This scholarship is open to a public high school senior pursuing a de§ree in education. The $1,000 scholarsh\tp is awarded for a total of four years if the student maintains a 3.0
GPA enrolled in an education curriculum at an accredited college or university in Indiana. Applicants for the need-based scholarship must also meet the income criteria of
at or below 200 percent of the ine. Criteria for selection includes academic achievement, leadership in co-curricular activities and community involvement,
submission of an essay and recommendations and financial need. A seven-semester transcript is required to complete the application process.

DAMON P. MOORE SCHOLARSHIP

This scholarship is open to a minority public high school senior who plans to pursue a teaching certificate. The scholarship was named for Damon P. Moore, an African-American
educator, who served three terms as ISTA president and continues to be a positive role model for young minorities aspiring to enter the education field. The $1,000
scholarship is awarded annually with an option to renew for three consecutive years. Criteria for selection includes academic achievement, leadership in co-curricular
activities and community involvement and submission of an essay and recommendations. A seven-semester transcript is required to complete the application process.

20



Most teaching jobs have better
retirement benefits than other jobs you
know... can get with the same degree.

Did you

Teachers in the U.S. retire
at age 59 compared to age
63 for all occupations.

1/20/22

This Did you know has tested positively across the nation in our user-testing focus
groups. MOST STUDENTS DO CARE ABOUT RETIREMENT.

“Teachers in the US retire on average at age 59 a full 4 years sooner than the
average American. That’s because teachers have state-sponsored pension plans
and these have been negotiated over the years as part of the teachers benefits /
pay package”

21



Retirement Benefits
4 )
Use local
retirement
details
L\

Updated 1/20/22

Another way to compare a public school teacher’s defined benefit plan to a
private company employee’s defined contribution plan is to calculate
how much money a person working for a private company would have to
save each month to have a retirement benefit equal to the Public School
teacher’s pension. Using the average rate of return for the stock market
over the past 30 years, we can calculate that a person would need to save
$21,600 per year for 25 years if they aim to retire at 57 with a pension
equal to a typical Colorado school teacher. If the retiree lives longer than
the average life expectancy, then they’ll need to have saved more than
$21,600 per year or $1,800 per month to have their retirement last through
their lifetime.

22



Math and Science Teaching
Student Interest

What fraction of U.S. students indicate some level of interest

when asked:
How interested are you in being a middle or high school
teacher?
A. 0%-10%

B. 10% - 25%
C. 25% - 40%
D. 40% - 60%
E. >60%

Added 5/3/20

Poll using clickers or show of hands in person. If virtual Zoom polling or have them
throw their answer in the chat



Pictogram of Prospective
Teachers (n-23ss)

61.8%
A
[ \
Cert Has Interest Neutral e -

EENE NN N

5/30/22

What to say

We have surveyed nearly 50 institutions across the U.S. for the past four years and
find that over half of STEM majors are interested in teaching. The results are
similar at every institution. 12% are pursuing certification (to become a teacher),
50% have interest, 20% are neutral (we can’t tell from their answers if they are
interested on not interested) and less than 20% indicate that they clearly do not
want to be a grade 7-12 teacher. Many of those who are interested indicate
that, “I would if [the facts were different] and in fact, the facts are right in line
with what students would like to see before pursuing the career.



Summary

* Teachers in the United States rate their lives better than all
other occupation groups, trailing only physicians.

. Update
with local
> loan
info
* Retire at age 59 on average with a pension.
Update . «
with local
sala
dat;y * You can get a job almost anywhere in the U.S. or abroad as a
‘ science or math teacher.

Summarize the benefits.

Suggested modifications: Update the starting and mid career salaries with data from
this current academic year from school districts in your area where students are
most likely to get a job (usually this means the nearby big districts)

Update the Retirement info with stats from your state or replace with “Most teaching
jobs have better retirement benefits than other jobs you can get with the same degree.”

25



Get the !’{
= Facts Out &«
POSt'Q u I z Repairing the reputation

of the teaching profession

Please complete the post-quiz:

surveymonkey.com/r/GFOPrePost

Check out the GFO website here:
GettheFactsOut.org

Updated 5/3/20

Important Note:

Giving both the pre quiz and the post quiz increase the audience learning and
retention. The pre quiz provides a roadmap of what will be learned, some
motivation to figure out the answers and with pre, content, post three
reinforcements of these facts.

Directions:

Because this is electronic, sometimes it’s hard to tell if the audience has finished the
quiz and moved on to some other distraction on their device, or if they’re still
working on the quiz. We suggest asking folks to, “Please put your phone down
or close your laptop once you’ve completed the quiz so that | know when
everyone is ready”

26



Get the Facts Out
Project Motivation

Teachers rate their lives better than all other
occupation groups, trailing only physicians
Start Celebrating the Positives of the
Profession!

* |f the only narratives/stories out there are negative, that’s

what will get picked up.

®* It's important to also share the positives of the profession to

provide some much-needed balance. Get the Q‘
Facts Out S

Repairing the reputation
of the teaching profession

1/15/22

27



How to Get the Facts Out

GettheFactsOut.org

®* Presentations Faculty/Staff
® Presentations Students

® Data Handouts

® Teacher Salary Data

To change perceptions it is
critical that either sense-
making or story-telling

occurs.
®* Videos * Presentations (as
* Posters, Brochures, and Flyer provided)

template * Conversations using the

® Strategies and Tips data handouts

2/4/22

Get the Facts Out has a range of research-based, user-tested resources for you to
use. All of these are modifiable and designed for you to add your branding,
contact info, and local teacher salary and retirement info. GFO will help you get
this local data.

Even though we have posters, the Teacher’s Life by the Numbers Infographics and
other literature, we have learned that these alone are not enough to change
perceptions. For students, they often work well since students have fewer strong
views on careers. However, with faculty, K-12 teachers, the general public, often
they have strong ideas that are not consistent with the facts. In those cases, its’
very important to engage in sense-making or story-telling. We have found that
even our shortest (15 minutes) Teaching: The best kept secret! Presentation, is
effective with these audiences. However, an hour conversation without data
handouts, is not. It’s especially not effective to try and discuss these things on
Facebook® I’'m not kidding, I've tried.

28



GFO Community

Facebook Group &
Community@GettheFactsOut.org listserv

* Ask questions
about resources,
the profession,
customizing
resources, etc...

* Get memes to
share on your page

Get the Facts Out

@ Public group - 228 members A Jooed . » m b Talk tO GFO
N e R R S i = 2 researchers about
our studies

We also have a Facebook Group where we share updates, memes, and it’s a place you
can ask a question and the community will respond.

29
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Register as a GFO Champion

GFO COMMUNITY

GettheFactsOut.org/
gfo-Community

One-on-one
support

Box of GFO SWAG
Local Salary Data

Four levels of
Champions

Earn points for
each activity

9 _ 9 9 4 \ 9 List on your cv &
Tree e o annual faculty
update
Updated 5/3/20

Explain learning goals of workshop
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Presentation Feedback

Teaching: Register your
The Best Kept Secret! presentation
Benefits Compared to Industry and * Link and instructions
W provided before the
Give us your feedback! presentation in the
etthe : slide deck

:acts OUt \, Complete the post-workshop quiz
*hanging the conversation | WWw.surveyn key.com/r/GFOPrePost
ATEM teacher recruitment

* Pre/post survey
embedded in slides

* We will email your
results!

Visit the website here:

Get the q
Facts

Changing th
STEM

2/4/22

The pre/post that | used today is in all of the slide decks online and you are welcome to
use it. Our External Evaluator will analyze the data immediately after your presentation
and send you the results!
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What Makes a Big Impact?

TEACH@MINES
Teaching: COLORADO MINES

The Best Kept Secret!

Benefits Compared to Industry and
University Teaching

HINES rs Aapy

Get the q
Facts Out S

apoirta e apairing
€ e tesching profussien o tnt tannng protesian

» effect size of 2.0 and 55 - 60% Average
normalized gain on the embedded pre/post  **

60%

* Presentations by a variety of people are

effective (i.e., not just project staff).
* Utilize best practices
* Multiple years of testing with a range of " e Post
audiences

20%

2/4/22

What we find is that both GFO project staff and Champions, faculty such as
yourselves, see normalized gains of over 50% and a typical effect size of 2.0.
Those are big gains. These slide-decks took years to develop and they are
working well with a range of audiences.



Data Handouts

* Include data to support the key facts about the profession
* Designed around typical student conversations and
misunderstandings about teaching

Didyou  Teochers in the United States rate their iives
better than o other occupetion greups,
Did you know... KNOW.t g anty physiciems.

I E R E L
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Poster Series

spi ¢
p‘lre Young Minds

af 4 e ©
pID YOU KNOW?

ersin the US. rate their I os be'
occupation groups: trailing onty

tter than all

physicians. otter than all

y physicians.

)

soywhacein the U3, of
sseond a3 3 math of
jence teacher.

ves better than all
sonly physicians. e
h all
physicians,

Teach!
other

< ‘ WWW. GeuheFactsOut .org
actsOut org

FactsOut
: o 8 VO L

2eFactsOut. YeFactsOut.org

AT T

Ars
P

34




Teacher Salary Data

Information by county
~100 locations to date Teacher Salaries
Created by request e m’

<a7,305| $50:025 $50. 169

ctas Scaond TV e

Tguna08 55159 §5,649

civitie Schoal DL o
= 550,428 /558390 o782 $ITTA

pekame 3o QST

https://tinyurl.com/data-request
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Strategies and Tips

Add any
other
questions
for your
program

Use this time to brainstorm recruiting ideas now that (hopefully) the faculty/staff
group is on board with their students choosing this profession.

Suggested modification: Add any other questions that would be helpful for your
program.
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P

=

Teachers rate their lives better than
all other occupation groups, trailing
only physicians
Start Celebrating the Positives of
the Profession!

GettheFactsOut.org

Cet the g
Facts OQut &

Repairing the reputation
of the teaching profession
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Please register
your presentatio

n \

Register your presentation

Become a GFO Champion!

This will allow us to:
1. Give you credit for the presentation

2. Place you on our GFO map!

Thank you so much!

(

Register your
activity

Click Here

~

38



Also don't forget
tosubmita —m
t

presentation reflection

SeIf—Asses§menj: N

Reflection PDF 4__/
at right, allows you to reflect on your (Click Here)
presentation and plan improvements

for next time. : J

The presentation reflection form, linked

We ask that you click the ‘Submit’
button at the bottom of the sheet, or

email it to info@getthefactsout.org. — — ———
The information on the sheet won’t be T

o

used to evaluate individual TR | =

v ren) (

presentations, but to collect data so
that GFO can better support ‘
presenters. P s s

arofass st beore 3w Curicg

A e

Tre bty mezmpe of Gerthe o Out

- . ~ il le
Pt OUTIOr TGN O COMY pepfusTioer. | - —

— - -
Sscassion. O O 0

PO AN Do Sl v 0
WECTIVT T e locly el

Thank you so much!
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