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When they analyzed the results by job/occupation group, they find that teachers rate their lives 
better than all groups, trailing only physicians.”

College faculty, Engineers, and scientists are in the “Professional” category or “Manager, 
executive, or official” categories.

Note: It may seem like the wording of the title statement could be shortened a bit but our testing 
finds uniformly positive responses to the above wording and we did not have as strong of 
responses when we modified the wording.

References:
https://news.gallup.com/poll/161324/physicians-lead-wellbeing-transportation-workers-lag.aspx
https://www.amacad.org/sites/default/files/publication/downloads/2021_Humanities-
Indicators_Workforce.pdf

Additional Triangulation Data from 2022 – 2026
Data from the long running General Social Scale finds that 92% of teachers state that they are 
“satisfied with their jobs” slightly surpassing the 87% rate for workers overall. 
Teachers have consistently been more positive or consistent with other workers for the past 50 
years. https://www.chadaldeman.com/p/raw-data-teachers-are-satisfied-with
 
2025 data from EdWeek finds that teacher moral by state is positive overall at +18 on a scale of 
-100 to 100.  
Reference: https://www.edweek.org/state-of-teaching/teaching-learning/what-teacher-morale-
looks-like-in-every-state/2025/03 
Bureau of Labor Statistics data continues to show the Education public has the lowest quit rates 
of any occupation (tied with Government Public Sector) 

Bureau of Labor Statistics data continues to show the Education public 
has the lowest quit rates of any occupation (tied with Government Public Sector)
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GFO has collected data across the U.S. from over 400 districts and analysis of 
this data finds the above. We also dug into NCES (National Center for 
Educational Statistics) data and found that their data for the 20-21 school year 
shows a middle 50% range of $62K - $103K adjusted at a 3% inflation increase 
gives $72K-$119K.  Per NCES from 2021 – 2026 the average teacher salary 
went up 3% - 4.1% per year.
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Updated 9/21/26 

Starting salary for a BS new teacher shows 25th – 75th percentile from our GFO data mining 
project of 120 districts near 50 universities working with GFO. Range also includes adding 
in two extracurricular responsibilities only on the higher end. 

Suggested modification: Replace with a local district that your graduates are most likely to 
be employed. The orange text and bar is added on top of the picture via typical power point 
tools. 
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Suggested modifications: Update to match retirement plans for public school teachers in 
your state. See https://bit.ly/2Z1cF9j for data on every state.

Slide presentation:  Describe in general how a pension works.  “In Colorado teachers are 
eligible for retirement at after 35 years or age 65.  If they started teaching at 22, they 
would receive 87.5% of their teacher salary in retirement for the rest of their life, no matter 
how long they live.  This pension comes with raises (each year or two) which help keep up 
with inflation.  

“If you were not a teacher and you wanted to match the pension, you would need to invest 
$19,000 per year at 8% /yr for those 35 years. That would give you the same pension until 
you are 85.  After that, you’d be out of money”

Background Info:
Another way to compare a public school teacher’s defined benefit plan to a private 
company employee’s defined contribution plan is to calculate how much money a person 
working for a private company would have to save each month to have a retirement 
benefit equal to the Public School teacher’s pension.  Using the average rate of return for 
the stock market over the past 30 years, we can calculate that a person would need to 
invest $19,000 per year at a rate of 8% per year for 35 years if they aim to retire at 57 with 
a pension equal to a typical Colorado school teacher.  If the retiree lives longer than the 
average life expectancy, then they’ll need to have saved more than $19,000 per year or 
$1,580 per month to have their retirement last through their lifetime.
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This statement has tested positively across the nation in our user-testing focus groups.  It regularly rates 
the highest out of all the statements we tested.

There are Federal loan forgiveness programs and grants for math and science teachers. 

FEDERAL: Direct or FFEL loans are available to all college students based on need and independent of 
their majors. If a person decides to teach an individual may receive $17,500 in loan forgiveness on these 
types of loans after working as a highly qualified math/science teacher for 5 consecutive years in a low-
income school. Unfortunately, college-level teaching does not qualify.

STATE: There are state loan forgiveness and scholarship programs for K-12 teachers. You can find 
information about these programs here: https://getthefactsout.org/state-loan-forgiveness/

DISTRICT:  Many districts offer loan forgiveness as an incentive.  For example Denver Public Schools 
offer $1,000 per year for up to 6 years of loan forgiveness.

TEACH grants are federally funded grants for anyone eligible for federal loans who are also enrolled in a 
participating teacher prep program. It’s free money if you teach for four years within 8 years of teaching 
program completion. Must teach in a low-income school. If obligation is not met, it becomes a DIRECT 
loan. If you are getting loans for school and have any interest in teaching, there is no downside.

Perkins loans were disbursed through the academic year17/18. Therefor this forgiveness program only 
impacts those who currently have Perkin’s loans.   
There were also available to students of any major. If a Perkins awardee becomes a teacher, a 
percentage of their loan is forgiven for each year they teach, with total forgiveness after 5 years.  Interest 
is also deferred while teaching.  

Want to know more about Federal Student Aid? https://studentaid.ed.gov/sa/ 
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Place slides here about your program and local 
opportunities.

We recommend ending the presentation with clear next 
steps for those who are interested.
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